
Fellowship Training Mission  
The primary focus of the Psychology Postdoctoral Fellowship Program at CentraCare/ 
St. Cloud Hospital is to strengthen our field by supporting the advanced training of 
postdoctoral psychologists seeking licensure and equipping them for the independent 
practice of psychology. The Fellowship provides professional training following a scientist-
practitioner model and is designed to promote specific areas of competence in 
professional psychology. Those successfully completing the Fellowship will exemplify 
high standards of legal, ethical, and professional conduct. The goal of the Fellowship is to 
help Fellows develop working relationships with patients, their families, and other 
professional staff, and enhance their communication, interviewing, and consultation 
abilities. Fellows successfully completing the Fellowship program will be able to provide a 
wide variety of clinical services, including evidence-based assessment and intervention 
with patients. Specific competencies that will be addressed and supported during the 
Fellowship training year are described in detail in the Training Aims and Competencies 
section.  
  

CentraCare Mission  
CentraCare is a collaborative group of Central Minnesota healthcare professionals, 
working together to provide comprehensive, high-quality care, close to home. 
CentraCare’s roots go back to 1886 when St. Cloud Hospital was built to serve the health 
care needs of people living in Central Minnesota. In 1995, CentraCare was formed, which 
today includes eight hospitals, more than 30 clinics, 11 senior housing facilities and seven 
long-term care facilities throughout the area. CentraCare has grown to meet the needs of 
the communities and is now one of the largest health systems in Minnesota. This means 
we offer the latest advancements in care, technology, and treatments close to home.  
  
We hold a vision for all of us to live a healthy life. As a provider of care, employer to 
many, and a community Foundation, we encourage and inspire health and well-being. We 
also know there is a need for healing and comfort in every life, so at the heart of 
CentraCare is a commitment to the patients and families we serve in the communities we 
call home. Over the course of our patients’ lifespan, we are here to listen then serve and 
to guide and heal, because health means everything.  
  

  



At CentraCare we strive to:  
 share the knowledge and skills we possess so that people in our communities 

can live the healthiest lives possible. 
 listen with our heads and hearts — to understand, diagnose, and comfort.  
 strengthen the care we give through collaboration with one another and with 

those whom we serve.  
 treat people with kindness, respect, and acceptance. Healing touches the mind, 

body, and spirit.  
 vigorously exercise fiscal responsibility and continuous improvement to meet the 

demands of our mission and to thrive together.  
 serve the people of this region for many generations to come.  
 treat people of various backgrounds, cultures, and ethnicities. Our staff reflects 

our communities, and we are proud of our diversity. We are committed to serving 
every person with respect toward their personal values and beliefs.  

Mission:  
To improve the health of every patient, every day.  

  
Vision:  

CentraCare will be the leader in Minnesota for quality, safety, service, and value.  
  
Values:  

 Patient Centered: Serving patients above all.  
 Integrity: Adhering to honest and ethical practices.  
 Collaboration: Working jointly with others to improve health and health care.  
 Compassion: Serving all who seek our care with kindness, dignity, and respect.  
 Stewardship: Ensuring responsible use of all resources to best serve our 

communities.  
  

OneCentraCare  
  
CentraCare is an organization that has been bolted together over the years. We are a 
collection of organizations that are now together as part of OneCentraCare. We have 
grown significantly, which has not always been easy, but we are connected by a common 
culture, common purpose and now a common brand. When these three things are in 
sync, we do amazing things because we are part of something bigger than ourselves. 
Together we are OneCentraCare.  
  
Here is why each of these is important:  
  
Our Culture:  We introduced Our Best Begins with Me to help employees handle change 
in a healthy way and guide us to be our best individually and as a team. Our culture is the 
foundation and strength of our organization, and when we embrace it, we are at our best. 
While this is an internal initiative, our patients and families can see how we treat each 
other – which directly impacts how we treat them. They feel it.  
  



Our Purpose:  Our purpose is the common thread connecting us to our work and to each 
other. Over the last year, Purpose Walls in our facilities were brought to life as each of us 
posted our personal purpose as well as our team’s purpose. From those statements, our 
collective organizational purpose emerged. We are here for your whole life. To listen, 
then serve. To guide and heal. Because health means everything.  
  
Our Brand:  Our brand is more than a logo or marketing materials. Our brand is what 
people think and feel about our organization. It is the experiences our customers have 
with our teams every day – shaped by the way we answer the phone or help a patient find 
their way, to the way we deliver care. Every interaction – whether in the real world or 
online – impacts our brand in our communities.  
  
What we can each do to live our brand?  Every day, we need to ask ourselves if we 
have done everything we can to create a better experience for our consumers. Have we 
first listened, then served? Have we guided and healed? This includes everything from 
how we communicate and provide care to how we schedule appointments and support 
our care teams. If at the end of the day we have helped make life easier for our 
consumers, we have each done our part.  

 


